
In the Classroom

Classroom Practice and Student Support

Race Equity in Schools

Ensure that curricular materials are racially diverse.
• Evaluate representation of minoritized groups in instructional 

materials so students have the opportunity to learn about 
themselves in a positive manner, as well as positive 
representations of others who are racially different.

Disaggregate discipline and achievement outcomes by race.
• Analyzing discipline data by race can uncover racial disparities in 

discipline practices.
• Which policies in particular are disproportionately impacting 

minoritized student groups (Gifted and Talented, discipline, special 
education referrals and data, etc.). Ex: 75% of dress code violations 
are Black students, but Black students are only 20% of our school 
population. Disparities like this should let us know something is 
wrong with the policy or the way it is being enforced. 

Solicit feedback from students’ families of Color
• Regularly ask caregivers of Color and students of 

Color about their experiences to gain insights into 
what is and is not working.

• This can be done via a school wide survey, asking 
questions such as: What is going well for your student 
at school? What is challenging for your student at 
school? Does your student feel safe at school? As a 
caregiver do you feel valued when you come into the 
school space?

Disaggregate SPED, discipline, and Gifted and Talented 
referrals by race.
• Black and LatinX students are grossly overrepresented 

in discipline data and special education programs and 
underrepresented in Gifted and Talented programs 
across the country.

Tips for in the Classroom

Community/School-Wide Tips
Support from Families and Caregivers



Analyze your own data by race and reflect on the 
following questions: 

1. What is the purpose or goal behind discipline policies, 
SPED eligibility criteria, etc.? Does this goal or 
purpose unintentionally single out any student group?

2. What does it mean when a program (ex: SPED) is not 
reflective of your broader student population?

3. Are there commonalities between staff members that 
refer to Students of Color to the office for disciplinary 
infractions and staff members that frequently refer 
Students of Color for SPED testing? 

• 5 Ways to Show You Care for Your Black Students
• The Chauvin Verdict Is In. Now What? 
• Office Hours with Allen, Noguera, Howard, and 

Harper

Minoritized groups: Groups that are different in race, 
religious affiliation, sexuality, or gender and as a result of 
social constructs have less power or representation com-
pared to other groups in society. 

Representation: The way that media, such as television 
and books, portray certain types of people or communities.

Points of Reflection

Resources for Continued Learning

For more information visit wellbeing4la.org/schools

Glossary

Race Equity in Schools

 “I don’t see race; I treat all my students the same because 
they are all a part of the human race. I don’t have a racist 
bone in my body, the best way to move on from racism is to 
not discuss race.”

• First reflect: Is ignoring race helpful for my students, or 
comfortable for me?

• Ignoring race in the classroom prevents educators from 
recognizing the full identity of their students. Treating 
all students the same ignores the unique racialized 
experience of minoritized student groups. Our students 
do not need equality, they need equity which means 
providing different students with different supports 
based on their individual needs and experiences.

Common Missteps or Misconceptions

https://www.edweek.org/leadership/opinion-5-ways-to-show-you-care-for-your-black-students/2020/07?s_kwcid=AL!6416!3!486544088589!b!!g!!&utm_source=goog&utm_medium=cpc&utm_campaign=ew+dynamic+recent%20&ccid=dynamic+ads+recent+articles&ccag=recent+articles+dynamic&cckw=&cccv=dynamic+ad&gclid=Cj0KCQjwkZiFBhD9ARIsAGxFX8C9JFLPQpk_H_l0H9mlzYlR80SqxAI1rtdcU58dfeCrdkdC-NZn4SAaAnZ3EALw_wcB
https://www.edweek.org/leadership/opinion-the-chauvin-verdict-is-in-now-what/2021/04
https://podcasts.apple.com/us/podcast/office-hours-with-allen-noguera-howard-and-harper/id1512518420#episodeGuid=Buzzsprout-6939797
https://podcasts.apple.com/us/podcast/office-hours-with-allen-noguera-howard-and-harper/id1512518420#episodeGuid=Buzzsprout-6939797
http://wellbeing4la.org/schools

